930bm303mbo 3bmgagma, (mdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

89600)3000L ﬂﬂﬁﬂtﬂﬂﬁ@g%gggggggﬂbﬂ 3060038000) 333060
(03530 63GINTOL bdbIWAENBM I603IGLOGIGOL 838300)8I)

5360 WIbIOHE3N0
308bgbols 5dabalitbobgdal pmdhmda,

03030 63&)30)@& bobgqpaﬁocgm 35033(4)[)0@3@0[) obob@ggo 35{)(0%3[)0)&)0,

nana.lukhutashvili@atsu.edu.ge

030 3603300

930bm3030L Emghedn, 93030 Hgdhgmmals babgmdhogm mboggdbodghol sbemEodgdnmo 3bmaglbmbn

tea.valishvili@atsu.edu.ge

@00 33630da

03030 636)307@0[) bobgqpaﬁoq;m 3503353[)0(93@0[5 8@6333@0 b33600@0b@0

lia,genelidze@atsu.edu.ge

l)033056m b0033360: @ob@QBBOU(’Y)o bBogqyabo; 306@3800; 3(‘0[)0306@8800; Uaoq)@ggbo 80500)@360; 306&0@3@0

Lhogamgoe.
J.E.L. classification: 120, 123

3b6m@s300. COVID-19-0b 350mf39350
30b6bb35390cmo0 Jdnbab96 OMymO3
33995900, 53PJ03)  BOIIILO @639

3969860305 B3960 939960L bsgsb3sbsorengdenem

©spglgdmemgdgdo o  Gso  ImGob 93930
potgoemol  Lobgemdfjogem  »bogg®lodgdo
007198 Iero 35bQo ©BgsM98 s

3osbremogm  bjogergdol  sbser  Hgemlindby.
bAsG0sdo gsbboeroyaros 3s6gdooo J9J0bogw
fodmFHoemo
$95300900L  mbolidogdydo;
bs3e905b9 3osbgemob
36OmEglbol  9969x09bG0b,

95¢r3590
Qo
obBsbgome

™3965H0)ermdob,

360¢n90900
0s00b

dgbsdsdobo  Bgdbozmeo s 0bxrm®Iszomemo

dbotsFg®ob,  gamgddGmbaero  bfagengdoon
bAM©IbHs  30sgmR0mgdol dgbpogerols
dobbo  BsHotgdmemo  33¢0930L  F99ao0
3o0mgmgboemo  HMymO3  ©sYdomo, ol
5693000 dbs699d0.

98

DOI: https://doi.org/10.52244/ep.2022.23.12

3oGoMgPROLomZoL: @b 83000 6.,
3503300 m.,39690dgw.,(2022) gsbs0oagdols
3969x%896@0L godmfj393900 3569000 d9ddbor
M9oemdsdo (53530  §gPgomeol  Lobgwdfogm
Mb039MOLOGIGHOL  Booomby). 93mbmIozmeo
3Omgowo. Gmdo 17, 1(23), a3. 98-108. DOI:

https://doi.org/10.52244/ep.2022.23.12

99L535¢m0

g439wslomgzol  bsogaros, ™I 3s6gdosd

9603936936500 ©53MmM9JBH0MS A MBIIHO
360 m39LYdo Qo bogotren 3©MLMEOIL
0946995 obgmo, GmymmoE 356gdosdyg oym.
COVID-19-0l  998m{3935L  35bLbgs390)eo

©dbgbgb  MmymOE  Jg39ybgdo, M gm39
GOWIINWO  ©IMRY0.  356@gdos  IM339
oo  @iymmzowo  3OHMdgIgools o

653035600930l 3939 0BIGHMEOOL  Grmendo
9m@393w0bs. 39690600305, MMI (33000 09d0
d99bem 9B Egdol  LEFYOHMLsE,  M™IgEos,
d90degds 000935, GMI  93mbmdozmemo s



930bm303mbo 3bmgagma, (ymdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

bmEosOO  (33¢0Egd0l  JodsMm
gz9wsbg  Im3bmdosMY
dmbobagmdol 3bmg®mgdols baGobbol J3ggsbsdo

5MLYOIME  Q9BsMEgdOl  MbLMSE  dFo™

96~

90 QOMYOo.

39300600  56M59MMO  LMEFOSWIMHO 33930

©OLBGHMOdMs. (Edgerton J.D. ... 2012: 265)

3569000 3s3egbs Fsrerglio Lalfsgee
3figligdrgdgdol () d969%3bALS >
Lobffoganem 3G:m3gLob FoGdsGmgzsby
396@9dool  ©sggdolmsbogg,  9M9M™Ts
56053050 (NAFSA,

Universities,

LSgODSTMOOLM
International ~ Association  of
UNESCO, Institute of International Education
(IIE), European Association of International
Education  (EAIE) s  Ubgs)  Bosodo
dobIGHHOMEMI0 330093900 Lo sbTsbsmgdEm
©5H9L9gdIgd9gd0l 9bgxdgbEBHLS s Labfogarm
363980l MOHRB0BYOLMD 53538060 gdM0
360 gdqd0l dgbfagerol dobbom. dso dog®
3990 300b9900gbsOMYMO3Logobdsbosmgdem
©ofgbgdEgdgdol  byeddegsbyewgdo s
@9dO@O-05LFo3gdergdo, 21939 bHYIIBEIBO,
ddmdergdo s  bbgs  ©o0b@gMglgd o

dbsemgqdo. 33w93900L dobsbo

3300903900l dsldEHodgo0l Fgxslgds s Lig-
900LsmM30L  EobToMmgdol gofiggs dgbgxdgbGHoU,

0ym

06@&9Mb530b500Bs30obl, Lobiffogarm dGmiglol
Pomdodomgols s  Lbgo
9005007909800 LodMTs3™m BEGHMSEIH0JOOL
09099095390500. (Bolgova et al.,2021:13). s35bm5b,
356gd00lL 3gHom©do 33193990L sbAsGI0d7d0
©dhgodgdwo  figboo  J399gbwgdmws,
d0Bbo  obobsgs  MbozxOLOEYBHYOOLIMZOL
LAHOGIRONWO 3°0{939H0wgdgd0L
doloMads o3 990dwqds dg@0 0bxm®mIs3ool

96039369cmg560

653

dofirgodsb.

d0bgs35 0doby, MM LoBEOZIOAIMINOL
939469000 obGsbzowm®o
LHo3egds 4963000009008 bbgoolibgs 9@e3byg
00ymx390M©d, MbEsob Lfogwrgds®y gowoligems
@5 obAHBEoMMO  Logwrgdol  s@wgowmds
3WMOSM0 35609300l ©sfYgdsad Qobs3oMmds.
30639 Pomdmoygboos

LEMIbGHM dbmgaomls
6930mb900L  dobgz0m, HMIgwms Labfogarm

303w glmdsdo

gb®owdo
5mqgbMds

36Mm 390 FgoE35Ws 356900l QoM.

gbcoo 1

UEGHIBAHMS BoMmPIbMds MBEOML MYy0mbgdol Jobggzom, MHmIgewms Lslifogarm 3Hmaqlo

3903355 356900l godm

oLEbEowe boyew %)OUG)DBGO(O@
f230gd5%9
& Ufjogangdsby, poesbye | LOHYEIBG®s
93006930 b 239O
AM©I6ES Gom©gbmds, | Momgbmds, bIEIBHMS
- % % 3°60 3°G° oo, %
503MbO3Egm 5H0s s B0~
096560 039560L Bgaombo 72391422 73538139 %8
93635 5 396G MO 5B0oo 36 984 926 38 030 033 97
5m0bMHO 53960035 27 007 997 27 111 868 100
oo - sednbgrgmo @ 14 282 666 13 282 666 100
BOH©OWMImo 5360035
BO©OWMgmOo 59960035 20 640 820 20 640 820 100

o5



930bm303mbo 3bmgagma, (mdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

LodbOgmo B0 40 468 728 40 468 728 100
LOLO3MHIE0 STFMOIS 8399 127 8533 188 98
do0sbo 220 139 750 222 605 496 99

0go6m: bmgerom ds630. http://pubdocs.worldbank.org/en/621991586463915
490/WB-Tertiary-Ed-and-Covid-19-Crisis-for-public-use-April-9.pdf

dbmgwomdo d9d4dboero

939460l Lo obdsbsmemgdem
©o{jgbYdwgdgdoE 0PI  JobbIb
39055 0y3bgb LFogzegdol sboen Mgwlindby.
bodo@mzgwmdo 3mgo19-ob doge d9ddbocro
Lfogeqdol
RmOIoLm30L  LHTIOMWGdMH030  Loggrdzerol
494960l doBbom, MAspmglo  obsmergdols
d9Lobgd 396mbdo QsbbMmGmE0gE©s (33¢0gdqd0
S 99953 GH9Mdobgdo “oli@sbEow®mo” o
»99dBHOMbMo”  Bfogwrgds. 296350 EH90900L
dobgz0m ™mM039 BMOIsGH00  BHogergdolsl
S7)EOIOI0s: LAYIBALS ©o  9350gF0NG
396LMbsEl MO0l bLogMEgdo TMMYds; dbg39

300569000

ao9m,  Bggbo

9amdoMgmdol  250m, 5boEo

Lobfogewm  3Gmagbol  ICT-b  Logdzganby
396bmOE0gwgds. (dogdModg, 2020: 28)

oboends  a59mf39350
5)9L9gdY9gdgd0UL, 3obLs3MmOgdOm 30
Mb039MLOGYGHJO0L  fobsdg B30  3OMdMgs
$o0m 365, Ao dmGols:

l. 3603369mgs60

Logobdsbosmengdanm

(33090950
3993)50900bsm b60396LOEYGHJOOL
d9b9x 996 do X 96IOMgEMdOLIMZ0L
MBOBOMbM gocgdmlb 99Jdbols dobbom;

2. BHOsoEonwo  Lsbfogerm
Bo9bo(3309006500 mboob

36MHm39gLO
LHog3agdol
9d9oMEOm;

3. bwsob  Ufogengdsby  gosbigarol
9019b95350, ©933° boolbol Jgbodsdolo
bGobot@Egdo Qo
3oblbgs390o  Boyamdgdo -

100

3999995390065,
mboob

6950080  ULfagangdol  3Mmaglol  Fomdsemzgol
dogbgsge,  dorfigwo s ymgowogm
Logobdsbsoergderm 36005390000

39bLsBOZOMo T99gA900.
4. $o®Im0dgzs LEGHMIBEJOOL,

53509domEo s dmfizgmo  39OHLbmbsrol
390535 900L, dbsMELFIM0Ls s B9dbozmMo
062639 ymBoL SYEOWIRW@dS - OGOV
&9J6mmyosdo  3OHMBILOMO  gobgomamgds
@  99dogzo dboMIoFMo;  Lalogwrm
36Mm3gLboL  HomBoMmm3oLmsh  ©s353d06Mm9d M0
30009MMYME9d0LS Qo
3obogd0L IMIBOYd;

5. 36OHmdEgds 9907dbs d9Lodsdolo

A9760359M0 >0 FOZ0wMdoLs s FgboMrw
06@&9mb69¢ b ©5353806090007;

L50bBMMI>30M

6.  890ddbs FgLodsdobo Logsbdsbosmrgderm
3WHGHBMEOHIGO0L 5993009 MDY,
b60396OLOGYGHIOL dmmfosm
dgLs0sdolo  3OMYMITMEo  MDOOHMBIgEYMGIs
(Microsoft Teams, Zoom, Google Meet oo b3gs).

7. fobs  3wsbby Fodmofios oz
336w my05bY ©o37)d69d)eds
0683M5LEOIBH 0, bmm 5@ gMH0SEOIs
0683M5LEHIBH M50 goo0bsazwrs  dgmMgby.
LoFoM™ 2obs Lolfogwrm 379OLYdOL Jglodsdolo
@0 GHIMGIMOLS O ToLOEGOOL Qo(30T3MVICNDY;
999GHOMbMwo  bobgeddemazsbgemgdol, bbgs
©odbdotg  gargdBHOmbmeo  oborgdols o
300GHSQMO0  WIOMOGHMMH0Jd0L,  gdzool
9MOoM - 30090 BsbsfgMgdol,  Lsgagdol
o300l LobiEgdgdol d9ddbs 96 sOLYdIMEOL
29999x 9L gdo.

HoLm30LSE3
d99dobsom



930bm303mbo 3bmgagma, (ymdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

50bodbmwo 360000 9dqd0l PRICRE DN
©603960L0EJEHO0LIYE B30l 3BMmEgldo
39653H0)0mdsl Inombm3zs.

15900039 ML FogldoLogsbTobsmErgdEm
(99O gdgdds, o  ImEOL 53530
P96gools  Labgerdfonm  boggmLoE g,
OR300 IMob0bs Hgsa0M9ds BMEOBTsgmMen
Lo@?s30sdo s dg33ows IOHMIoL 306HMdgdO,
3obobmO09ws  mboldogdgdo,  MMIGdO;
30Bbo  obsbsgs 0bgxggdaool 203G EgEgdol

99930609055 @s  BHogeolomzgol  MLsgzOmbm

239099mb 9gdabsl. @obbmGEogms  Lalfoganm
36Mm39boL OLEBEOME MYm0dbY Pooligwrs.
QobBsHEoHo Lfsgewgdol 3s3mEEowgds
53530 fagmeol Labgedfogem
950396LoGIGB0
©obEBEoMO  LHogwgdsby  gowsbigarols
™39M5GH0Mmdol,  3OmaEglbol  d9bgxIgbEHOL,
d9Ls0sdolo  BH9dbozmMo s 0bFMMIsE0Eo
dbsoFIM0l,  gugdBHOmbme  Lfsgzwgdom
bAMEIbGHMs  305YymBogdol Fgufagerols
dobboom, Bo@o®md 83530 096Ogomeols

O0oyMds 1.

580600 L8350 3c3bHbYm obGBEO@
Ufogemgdado Badmas (9396300l 353930l 89993)?
~1%

m sbsfgobdogg (3063w 330M500)
= by 39smeo Lffoma (2 3306530)

= 56 oby Lfagso (3-4 3306530)
= gbmemergo sbemobyb

m 396 Raggory

O05yM0s 2.

3JMBIm 079 365 OLEBEONGO (9EgddOmbro)
Ufogarob/Lfagargdol godmaoowgds 53sdwy?

y-

= ©0sb, 33801B0gYBIBOS
® 3L3gbos
= 565

101



930bm303mbo 3bmgagma, (mdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

QQO5M5Ts 3.

5 300mdegdgdb Fosfyom obBHebaow® Lsgwrgdsdo Radogol 399wyy?

1 3m33on@ahamo
w600l Bygmndemds

m dgbsdadobo Ggdbozol 36
Jebs

= b3 HbG M6
¥E3bBIdomBHo Faomnds

= glojmmmaon6o
B @BoEgdemdy

= B53emdace 98add DGO
3ndabogzogos

= 36 dgmbos IHmdmgdgdo

O05yMds 4.

5> 30000 BbsbosagdEgdo 433k EoLABEOYH (HEaddOmEIw) bﬁb:m@&b’
(3930905 dmbB0dEMo MadEgbody 3sM06E0)

bﬁuﬁw& Bogb 5553‘:35@335

LsBubntost | bmeoBoodls @ gfRes madpogdls  mlogGmbmgds - onon 3emaglel  3egngdon
dmgregbol 23608) | Exddmgdl Bmol
508 302 368 286 970 972

102



930bm30z1bh0 3bmgomo, hmdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

036535 5

3960 5DMH00 H380Y6>@ JBIIOIME B>IIZWZE> YBOZINLOGIHO
0@9JHOMENE bFogwgdsdy ao@Esbgesl?

=

u 1 goems
= 2 Jgems
= 3 Jepems
" 4 o
= 5 Jeyems

Xx5990 godmzombwyemo LG YbGHIdIOL sSBOHoM “bogzgMLOEEHO Ju. Loz gdsbY
O3 4.15 JabY 397)83ws3ws (5 Jwowsh)

QO05yMds 6

04396m30b Ms8gba@ Bobaemgdos dmdsgsendo obEsbaow®o (gegd@®mbmemo)
U§53gd0b 9e0BgBgdob 3sdmggbads Lisges/bfogegdol 3Gmegldo?

® b Bobsggdos

= dobagdos, BHmyméi
@3¢ gdomo oblgMdgbde

= 300l 8g8mbggzedo
@godengds psdngoygbnm

Boredmos/sHhabslnmagmos

103



930bm303mbo 3bmgagma, (mdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

QO053M5ds 7

59765 LyobEHYMYLM s LsbisMagdem AsdmEEow)ds ogm mgzgbomgol
99 BHOmbaeo bfsgagdol gsdmygbgds babfsganm 3GmagLdo?

3%

14%

31%

=1 gmemd
u 2 gmems
3 Joyems
4 Joe

"5 Jows

mbe506 Lfagzmgdol 3GMmEgbol 3854Ma30mgdoo d0rgdweo 253mEomgdolb badwsenm

89935L905 4.16 56HOL (5 o b)

Lobgerdfogm  Mbogzgdbodg@ol  LEHIbGHMS
39dm30mbgs. Lyaw Imbsfowgmds doowm 1505
LOYEIPAHT>  bZoEaLZS  BFNWHIHOWSb.
33930L 0bLAOYIIBGHI© odmygbgdre 0gbs
fobolifod  LEHOMIGHMOM0MmIdMo  Mmboob-
3ombgsMo.

OmamOE  33wg3ed 63965, LAHYIbGHMS

©dM53wglmds 300390039  ©®IJO0b
Boghoom  mbwsob-bjogargdol  3Gmigldo.

avdmzombymo  LEGHMYbEgdol  95% 3o
mbosob  Lfogwgdsdo  sGoy30069L  gMHoo
305 BsgOH oM.

Logeolbdms, OIUNS) LEHIbGHMS
36530 gbmdsl  396gdosdg o™  3gmbos
Mbo0b-bogegdol  godmEEoWwgds s 9O
03bmd©bgb  glodsdol Lo sbdsbsmergdem
3O GOWgOL.

LEEIbGHMS MIM93glmdolsm3z0L
39bL3MMMYOIME 3OMBGISL HoMTMmoygbs
0b63Hgmbg@™ob  9MLEV Moo  (j3mds

104

QO d9Lodsdobo  B9dbogzol  sMIMLYdMDS.
5939  @sLsbgw s  obgmo  3OMdwgdgdo,
HMYMOHYO039S gbodmwmyon©®o
93D YI MDY, sboo, mB39Mm
3m3Mbogzogool gm®ds s 3mI30vEHIHIEOo
MB5MHYOOL B3 gdMdS.

909Ibgs3o@  g39wsx®obs,  LAHYIbGHMS
M35z glmds b 506-Bfogwgdsdo
©5©J000 Fobsbosmgdmgdlisg byozs.

LEHMEIbGHS M3 gbMmds dookbygl, HmI
0603960Lb0AIO0  9BIIOVOIQ  B>IIIWIZES
5OLgdM 250m(39390L. X5dd0 odm30mbyo
bE9g6EJdOL SHOOm m60396LoGIGHO
9. BHogargds®g goolgesl 4.15  Jmamsty
39099301300 (5 Jowsb)

900-96  boob@GHgdgbem  39bgbzos
d90dgds  Bsomgzgoml ol god@o, OmI
bLAHMEIbGHMS oo  bBsfowo  Fsmmgzol
dobomgdo doobbggL 99d@embmo

Loz qdol gargdgbBgdol  3mb@3sbgdor®
3900m©do  45dmygbgdsl  (ooy®sds 6) o
o3wol, ®md gl FJoom3zol  LaloMygdwm



930bm303mbo 3bmgagma, (ymdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

3993w 9ds 05353  ©ds@9d0mO

sboo Mbs®-b393900L d9dgbsls dgmfym bgwo

09gm,

3153365

33930l 9909350 ©obGHBE0YMo Lfjagergdol
396030 58Mm3w0bEs MHMYMOE ©IPIO0NO,
obg Mo®ymuomo dbsmgqdo.

©OoLGHbE0MMO Lfogargdol sgdom
dbs69gdo 99330dwos dogzobbomo:

e bodHxgdol sbmy3zs 0060L JoMsls o
AGMbL3MOGHDY;

e 3930 1530LYRIEO MM S SHOWO
b5Jdo 5353900l TgLlodEgdEMDY;

* 3900 2J3I6OOL 3d39gd>
©590993009d9w Lfjagwsby;

o 5boo 359MmEO0EYdI0LS s WbsMgdOL
390965/ MBw9ds;

e b900L309MHO MIS3006 W9gd3z0sbHY
Botongol IgLadegdermds - ol@sbiommo
Loz gds 49bLozmmMgdom BHoOl
b9 dobof3z™IMdIL LmBgdLs s JmMgwen
650mb9ddo I3bm3zMm9gdo LEGHMYbEHIdoLIM3Z0L.

mboob  Lfagengdol  MoMymaoom  IbaMggdls

Dom0mocpqbl:

e MHOVWOS Loengdgom 36Gm3gldo
LEMIbGHM Bo®OYMmdsBg 05330603905
3963 gd0m 35806, 1) 30009 35TIMIIO 56
560l bSO ™ME00;

o 15305 ©@OML dmombmagl  9gd30gdol
©93930L5 Qo bosFotrm H9byOLYdOL
39530BOMgd0L 3GIM39L0;

e 9dsos 00gbsss  LsobEHgMgLlm,
509bs®o3 @™m0  FMmIBOEIOMEO
9 GH03060900;

*  $9J603mM0 3OHMdWYdqdol FoedmImdols
3EBSMMBS 0BOEYOY;

°  90BoMEYIKRIHIOYYIWS3MI30NGHION
9mflymdowmdgdHg  B0xOFIMEMD,  OI0MMIS
130l 5 306050 3bmgzMmgdol doesblio;

o 9dBHMO-35LFo3wgdgdOLS Qo
L396@EJdOLYD dmombmgls QO3
3m3309HIONw, M3y Ygbe  gbol
3003939b3090b. ©O90LIMZ0L bo0b-

3G BMOHO0LIBM M 0.02%-05 JoOHmws,
bowm 439wy 99Bo, 60 %-0bywolimGsc.
(396609, 2021: 29)

339930 9OH05, HMI OoLEBE0WO Logurgds®y
©BJoMgd Ty 200ligens0,
SMLYOIOMOE Sboo MGoermdols (fobsdg asygbo
Logobdsbsommgderm  sfgbgdmwgdgdo s
do0gdMwo  odmEowgds  360d3bgemgsb
29565e0Bgdsll  dmombmgls. OIUY
wobmgl 8c3535¢do 339w Yds 3MM37LYdOL
3653 gLedOL ,REOBOYWIDS” - Ifjggd Yo
5003060LEGHM0M9d0H Qo 0500300056,
53530930 Bogwgdoom.  ©obEsbgoMo
o 300M0Mwo  bfegwrgdol  9wrgdnb@gdool
99650BMbgds Lolfagarm 36OHM3gLd0 Bod s gdals
dob39aL bLEGIBEIOL LoALEbBLMOD Im3YbOL
3909893 9JG0Mo 0y3b9b Bodrorryaro Lsbfogarm
360m3gbdo,  3OMAILMO-Tobfogzwgdwgdl -
39G0Wgdom  9x89dGH0sbs  FsMnmb
bowe  mbogg®lodgdgol -
3oBHYM0sMMO s 53060 MLwELO.
5056056, OLEBEOMO 09750080 Q9TMEHOZS

»0099E9d0m

Boogaros,

O,
sDmymb

06@&9Mb530Mbs0bs3ool 3OHmEqlo. gobozmmo
9Mm30MdOL goMmgdg dglsdegdgaros MiEbmgmobl
000y396  bo3z9MLOGYBHYOdo  OLGBEoWGmOo
Lobfogewm  39OLYdOLs vy 3OHMEMs39d0L
5m30L90s, 93M3009d0L gobBosMgds Bogergdo

303 gHoo
96039369crm3560 Fofg3s, GOl Lodwmomgdsliss

530b6sbLYHO  Ibsbastxgdom.

00d935 5bo0 Mo Mdo, oS30 QobsEgdOL

b930LsH3MIMBOL BO., M3 MsbsdgMH™M3Y
ALmBwoml 253650900 3OHOMOOGHYGH0S.

105



930bm303mbo 3bmgagma, (mdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

©oBgBIOYOS:

1. 35J6sdy, . (2020). SboEo
boObTsbsIWGdEM  Bgomds - FHgmdobgdo,
399m{13939%0,  M93mdgbs3ogdo.  mdogrobo,

Erasmus+ bogdo®mggemb 96hm3bmeo mgobo, 3.
28

2. FobGHmeos, @. (2021). ©oLEGIbEOMMO
LHo3wgd0l  IgnMEMEMa0OHo  JoEy™mIYd0-

36543H03wo 93099605(30900.
oLE9bE0cmO LHogergdol o035
36M0dBozwo  Lobgaddpgzsbgmm  bzmeool
503060LEHMBHMMGOOLMZOL. MOdOEOLO, BsseO,
33-29

3. Edgerton Jason D., Roberts Lance W.,
Below Susanne von (2012). Education and Quality
of Life. In book: Handbook of Social Indicators and
Quality of Life Research, Springer,pp. 265-296 DOI:
10.1007/978-94-007-2421-1_12 (J.D. Edgerton et
al. 2012: 265)

4.  World Bank Group Education (2020) The
COVID-19 Crisis Response: Supporting tertiary
education for continuity, adaptation, and innovation.
Open  Knowledge  Repository. =~ URL:https://
openknowledge.worldbank.org/handle/10986/34571
(390059mfdgdmeos: 7.05.2022)

5. Erasmus+
96036vwo (2020) SboEo
LobFobsWGdEM  Bgomds - FHgmdobgdo,
399m{1393990,69309b530900. 23. 28

6. Bolgova V, Garanin M., et al. (2021) Post-

Pandemic Education: Falling or Preparing for a

Lodotonggarmls
®gx3obo

Jump? Higher Education in Russia. Vol. 30. Ne 7.

106

CHALLENGES OF EDUCATIONAL
MANAGEMENT IN PANDEMIC REALITY
(ON THE EXAMPLE OF AKAKI
TSERETELI STATE UNIVERSITY)

Nana Lukhutashvili
Doctor of Business Administration, Assistant
Professor, Akaki Tsereteli State University, nana.
lukhutashvili@atsu.edu.ge
Tea Valishvili
Doctor of Economics, Associate Professor, Akaki
Tsereteli State University,
tea.valishvili@atsu.edu.ge
Lia Genelidze
Visitor Teacher, Akaki Tsereteli State

University, Georgia

lia,genelidze@atsu.edu.ge

KEY WORDS: remote learning; pandemic; post
pandemic; higher education; hybrid teaching.
J.EL. classification: 120, 123 DOI: https:/doi.

org/10.52244/ep.2022.23.12

For citation: Lukhutashvili N., Valishvili T.,
Genelidze L., (2022) Challenges of Educational
Management in Pandemic Reality (on the Example
of Akaki Tsereteli State University) (in Georgian).
Vol. 17, 1(23), p. 98-108. DOL:

0rg/10.52244/ep.2022.23.12

https://doi.

Summary

The pandemic has significantly adjusted global
processes. The world will never be the same
as it was before the pandemic. The COVID-19
challenge was met differently by countries as
well as individual industries. The pandemic has
emerged as a catalyst for some of the accumulated

problems and shortcomings. Naturally, the changes
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also affected the educational field, which is one of
the most sensitive sectors to economic and social
change.

Since the outbreak of the pandemic, many
international organizations have conducted large-
scale surveys to address issues related to educational
management and learning. They interviewed heads
of educational institutions, lecturers, students,
parents, and other stakeholders. The purpose of the
research was to assess the scale of change and to
assist higher education institution in developing
future strategies in the areas of management,
internationalization, management of the learning
process, and other key areas.

Due to the situation around the world, the
educational institutions of our country have been
forced to move to the new levels of education. To
create a legal basis for a new form of education
in Georgia, the Law on Higher Education was
amended, and the terms "remote" and "e-learning"
were added. According to the explanations,
teaching in both formats is necessary: the distance
between the student and the academic staff; As well
as implementation of the learning process based on
ICT.

The new challenge posed many problems for
educational institutions, especially for universities,
including: to makesignificant changes to create a safe
environment for health; To replace the traditional
learning process with the online teaching method;
To maintaining the appropriate quality standards
and develop different approaches to achieve the
outcomes set out in the educational programs; There
was a need for training and technical support for
students, academic and visiting staff for professional
development in digital technology; To solve
problems with appropriate technical equipment
and limited internet; Universities had purchased
appropriate software (Microsoft teams, zoom, etc.)

for successful teaching process; It became necessary

to digitize the relevant literature and materials of
the learning courses, to create or improve text-
books, audio or video recording.

Solving these problems required promptness
from the universities in the management process.
Higher education institutions in Georgia, including
Akaki

quickly, implemented measures aimed at reducing

Tsereteli State University, responded
the spread of infection and creating the safe
environment for learning, which meant a transition
to a remote learning. To study students’ satisfaction
with e-learning process we made a survey for the
students of Akaki Tsereteli State University. 1505
students were participated in the survey, from
different faculties. Online questionnaire was used
as a research tool.

As the research showed, most of the students
were involved in the online learning process from
the very first days. 95% of the participants were
involved in remote learning no later than one
month. It is noteworthy that most of the students
before the pandemic had no experience of online
learning and were not familiar with the relevant
educational portals.

A particular problem for most students was
the unstable access to the Internet and the lack
of appropriate equipment, also psychological
unpreparedness, unusual forms of communication,
and lack of computer skills were named. Despite all
this, most of the students also saw positive features
in remote learning: to attend lectures without
missing a job, active and effective attendance at
lectures, avoid interrupting the learning process, to
re-watch the recording of the lecture etc.

Most of the students believe that the university
has effectively dealt with the existing challenges.
In total, transition to e-learning process, university

got 4.15 points (out of 5 points). One of the

107



930bm303mbo 3bmgagma, (mdo 17, 1(23), 2022/Economic Profile, Volume 17, Issue 1(23), 2022

interesting trends can be that most of the students
find it useful to use e-learning elements in the post-
pandemic period too and believe that it was very
useful experience, which facilitated the acquisition
of additional new skills.

The research revealed both positive and negative
aspects during the remote learning period. The
advantages of remote learning can be considered:
savings on apartment rent and transportation;
more free time for new interests; focus more on
independent learning; acquisition/mastering of new
experiences and skills; ability to attend a lecture from
any location. The disadvantages of remote learning
can be considered: the difficulty of observing
students’ involvement in the lecture process; the
duration of the lecture planning process and the
digitization of the required resources; the lecture
is as interesting as the lecturer is prepared and
motivated; probability of occurrence of technical
problems; riding on gadgets and computer devices,
disturbing the balance of learning and personal life;
possession of foreign language and computer skills.

The fact is that the "accelerated" transition
to the remote learning has brought educational
institutions to a fundamentally new reality, and the
gained experience requires significant analysis. As
it seems, soon we will have to "digitize" most of the
processes - from administration and management
to teaching. Maintaining elements of remote and
hybrid learning in the learning process will enable
students to be actively involved in the learning
process without missing a job, teachers can manage
time more efficiently, and universities to save
material and human resources. At the same time, the
process of internationalization has been simplified.
Without physical mobility, it is possible to take

distance learning courses or programs at leading
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foreign universities, sharing experiences with less
financial costs. Another important achievement is
the increasing access to education, which is a stated

priority in the modern world.

References

1. Bakradze, L. (2020) New educational reality
- terms, challenges, recommendations. Tbilisi,
Erasmus+ Georgia national office, p.28
G.(2021).

approaches to the remote learning - practical

2.  Tchanturia, Methodological
recommendations. Management of the remote
learning practical guide for school administrators.
Thilisi, Saari. p.29

3. Edgerton Jason D., Roberts Lance W.,
Below Susanne von (2012). Education and Quality
of Life. In book: Handbook of Social Indicators and
Quality of Life Research, Springer,pp. 265-296 DOI:
10.1007/978-94-007-2421-1_12 (J.D. Edgerton et
al. 2012: 265)

4.  World Bank Group Education (2020) The
COVID-19 Crisis Response: Supporting tertiary
education for continuity, adaptation, and innovation.
Open Repository.  URL:https://
openknowledge.worldbank.org/handle/10986/34571
(Available 07.05.2022)

5. Bolgova V, Garanin M., et al. (2021) Post-
Pandemic Education: Falling or Preparing for a

Jump? Higher Education in Russia. Vol. 30. Ne 7.

Knowledge




